Level 2

Standard overview
The construction sector is the driving
force behind the UK economy,
employing three million people. Not
only that, the construction industry
is central to delivering the homes,
schools, hospitals, energy and transport
infrastructure our society demands.
A career in the construction industry
is like no other. Bricklaying is a core
function within the construction sector,
particularly the house building sector.
The government has a target to build
significantly more new homes over the
coming years and therefore the demand
for bricklayers has never been higher.

APPRENTICESHIP STANDARD

They might also refurbish brickwork
and masonry on restoration projects.
The range of sites and projects that
bricklayers will work on include large
commercial developments, new builds
in housing, alterations, extensions and
restorations. A bricklayer may work oneon-one or as part of team.

Bricklayer

This apprenticeship will be suitable
for school leavers or those wishing
to formalise their skills within the
bricklaying trade or individuals looking
to broaden their knowledge within the
construction sector.

Bricklayers lay bricks, blocks and
other types of building components in
mortar to construct and repair walls,
foundations, partitions, arches and
other structures e.g. chimney stacks.
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For careers in Bricklaying

Standards – the benefits
At Learning Unlimited, we provide high quality training and development
solutions for organisations across the UK. The Level 2 apprenticeship standard
offered by Learning Unlimited brings together a range of benefits. From start
to finish, we work with your business to tailor our training to meet your needs.
With an excellent track record in delivering construction training to a variety of
organisations and businesses, we can find a solution to help you take your staff
to the next level.

• Bricklayer
• Site labourer
• Builder
• Building surveyor

Entry requirements
• An interest in the industry.

• Level 1 in maths and English (prior to reaching Gateway).
• Take the exam for Level 2 Functional Skills maths and English prior to reaching Gateway

Duration
• 24 months

Delivery plan and
apprentice progression
Throughout the apprenticeship, the apprentice is supported by their work-based
tutor, employer mentor and class-based tutor to ensure that they are progressing
at the right pace and developing the skills and knowledge expected.

Workplace behaviours development
• Effective communication skills

• Demonstrate a positive and mature attitude
• Independent working and taking responsibility
• Self-motivated learner

Month 1-6

Month 7-12

Month 13-18

Month 19-24

• Theory units

• Theory units

• Preparation for EPA

• Revision activities

• Practical activities

• Practical activities

• Revision activities

• Portfolio showcase

• Portfolio tasks

• Portfolio tasks

• Mock knowledge test

• End Point Assessment

• Mock knowledge test

• Mock skills test

End Point Assessment (EPA)
• Knowledge test

• Practical skills test
• Oral questioning

Skills and knowledge development
• Health and safety in the workplace.

• Demonstrate excellent customer service.

• Mock questioning

• Be able to set out and build radial and battered brickwork, build feature and reinforced brickwork.

• Portfolio review

• Know how to prepare materials for building.
• Knowing how to and demonstrating a clean and efficient working environment.

Qualifications or Industry Accreditation gained

On completion of this standard, the apprentice will have also satisfied the requirements to
obtain a Construction Skills Certification Scheme (CSCS) Card at the appropriate level. As a result
of achieving the apprenticeship, there will be an entitlement to join the Federation of Master
Builders’ continuous professional development (CPD) scheme for individual tradespeople.

Off-the-job training
Every apprenticeship includes off-the-job training – equivalent to one day per week. This takes place during time
normally spent at work but does not include the usual daily duties and responsibilities carried out as part of their
normal role. It can consist of work and tasks ranging from projects, lectures and seminars to day release, blended
learning and training to use specialist equipment.
It can form part of regular weekly sessions or be combined for larger blocks of time, depending on the approach
that works best for the employer. A proportion of off-the-job training will be addressed via the one day per week
day release in college to complete the NVQ Level 2 qualification.

Progression
On a successful completion, apprentices can progress on to the next level of study or enter employment.

The delivery plan may be subject to change.

