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Standard overview

The dental nurse role complements 
the role of other dental professionals. 

One of the primary roles is to 
provide chair side support to dental 
professionals and deliver a high level 
of patient care.

The dental nurse apprenticeship 
reflects all aspects of the clinical 
responsibilities and duties of a dental 
nurse and will provide the apprentice 
with the relevant qualification to apply 
to the General Dental Council (GDC) for 
professional registration as a dental 
nurse.

A dental nurse works closely with the 
dentist and patient to provide support 
during their visit. The dental nurse is 
required to show exceptional levels of 
professionalism at all times ensuring 
they perform their duties safely in a 
patient focussed environment. 

This standard is suitable for those 
wishing to embark on a career in 
dentistry or dental nursing.

APPRENTICESHIP STANDARD

At Learning Unlimited, we provide high quality training and development 
solutions for organisations across the UK. The Level 3 apprenticeship standard 
offered by Learning Unlimited brings together a range of benefits. From start to 
finish, we work with your business to tailor our training to meet your needs. With 
an excellent track record in delivering training to a variety of organisations and 
businesses, we can find a solution to help you take your staff to the next level.

Standards – the benefits



Throughout the apprenticeship, the apprentice is supported by 
their work-based tutor and employer mentor to ensure that they 
are progressing at the right pace and developing the skills and 
knowledge expected.

Delivery plan and 
apprentice progression 

Month 1-12 Month 12-24

Entry requirements
• Level 2 Functional Skills English or GCSE grade 4 or above

• Level 2 Functional Skills maths or GCSE grade 4 or above

• Relevant Level 2 qualification

• An interest in the industry

• A thorough understanding of dental/oral anatomy and physiology

• Knowledge of factors affecting oral and general health including transmission of infectious diseases

• Knowing how to use equipment and demonstrating safe and professional use

• Demonstrate preparation of the clinical environment, working in a safe and efficient manner

• Manage own performance and development, acting professionally and responsibly showing dignity and  
 respect to patients and colleagues

• Communicate with patients and colleagues openly using appropriate and professional language

• Workplace observation

• Professional discussion 

• Showcase portfolio of evidence

• Demonstrate commitment to the General Dental Council Standards for the dental team

• Show a caring approach towards patients and colleagues

• Take responsibility for own actions and act in accordance with GDC standards

• Recognise and act upon the legal and ethical responsibilities involved in patient care

• Able to reflect on own practices and support self-development

Skills and knowledge development

Workplace behaviours development

End Point Assessment (EPA)

• On completion of this apprenticeship the apprentice can register with the General Dental  
 Council as a qualified dental nurse

Qualifications or Industry Accreditation gained

Duration
• 24 months

• Skills development

• Functional skills exams (where applicable)

• End Point Assessment activities

• Gateway

• End Point Assessment

On a successful completion, apprentices will be eligible for the following job roles or further studies.  
Roles within senior support or management will be available as well as:
• Progression on to a higher level apprenticeship
• Progression to higher level course e.g. degree
• Employment as a dental nurse in private or NHS practice or within a hospital setting

Every apprenticeship includes off-the-job training – equivalent to one day per week. This takes place during time 
normally spent at work but does not include the usual daily duties and responsibilities carried out as part of their 
normal role. It can consist of work and tasks ranging from projects, lectures and seminars to day release, blended 
learning and training to use specialist equipment.

It can form part of regular weekly sessions or be combined for larger blocks of time, depending on the approach 
that works best for the employer.

• Induction

• Functional skills (where applicable)

• Knowledge units

• Skills development

• Day release class sessions every two weeks

• Regular visits from a work-based tutor

Off-the-job training Progression

The delivery plan may be subject to change.


